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Abstract

The objective of this research is to examine the evolution and exchange of top-tier professionals
in the field of real estate management between China and Kazakhstan, as well as to identify the
factors that contribute to the establishment of sustainable personnel collaboration.

The significance of this topic is due to the deepening cooperation between the two countries
within the framework of the Belt and Road initiative and the increasing demand for highly skilled
professionals.

The novelty of this research lies in a comprehensive cross-country analysis of personnel training
systems, strategic documents, and real-world examples of transnational exchange.

The scientific objectives include a comparative analysis of educational systems, a study of the
content of public policy, and the identification of successful practices of collaboration.

The research methodology is based on a comparative analytical approach, content analysis of
regulatory sources, and the case study method. The study revealed institutional disparities, obstacles,
and areas for improvement, along with concrete instances of effective collaboration. To sum up, it is
imperative to establish enduring educational and professional frameworks for fostering human capital
in the real estate sector across the Eurasian region.

Key words: talent exchange, real estate management, human capital, Kazakhstan, China,
international cooperation
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KBITAN MEH KABAKCTAH APACBIHJIAFBI MYJIIKTI BACKAPY CAJIACBIHIAFbBI
JKOFAPBI IEHT'EIJII TAJTAHTTAP/BI JAMBITY )KOHE AJIMACY/IbI TAJIIAY

Anoamna

byn 3eprreynin makcarsl Kpirait Mmen Kazakcran apachiHIarsl )KbUDKBIMANTBIH MYJIIKTI Oackapy
caJlaChIHJIaFbl KOFapbl ACHreiaeri MaMaHIapblH BOIOLUACH MEH aJMaCybIH 3epesey, COHlai-aK
TYPaKThl KaJpJIbIK BIHTBIMAKTACTBIKTHI YKOJFa KOIOFa BIKHAJ €TeTiH (aKTopyiap/bl aHbIKTay OOJIBIIN
TaOBUTA b

Byt TakpIpeINTEIH MaHBI3IBLIBIFBL «bip Oenzey, Oip sxom» 0acTamackl asChIHAFbI €K1 el apachlH-
JIaFbl BIHTHIMAKTACTHIKTBIH TEPEHICYIHE KOHE JKOFapbl OUTIKTI MaMaHAapFa JIereH CYpPaHBICTHIH
apTybIHA OAMTAHBICTHI.
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Byt 3epTreyiH KaHATBIFBI TIEPCOHANBI AAspIIay KYHEIEpiH, CTPATETHsUIBIK KYKATTap bl )KOHE
TPAHCYITTHIK aIMaCy/IbIH HAKThI MbICAJIAAPBIH JKaH->KaKThl €lapaliblK Tal1ay/1a KaThIp.

FouteiMu mingerTepre OitiM Oepy KyHenepiH caJbICThIpMalibl Taliay, MEMJICKETTIK CascaTThIH
Ma3MYHBIH 3€PTTEY ’KOHE BIHTBIMAKTACTHIKTBIH COTTI TOXipHOEIepiH aHbIKTAY Kipe/ii.

3epTrey omicTeMeci CaNBICTHIPMATBl AHATUTUKAIBIK TOCUITe, HOPMATHBTIK JEPEKKO3IEPIiH
Ma3MYHBIH TaJlJIayFa ®KoHE KEHC-CTau 9JIiCiHE HET13/IeITeH.

3eprrey OapbICBIHIA KAKCAPTYAbl KAXKET EeTCTIH WHCTHTYLIHOHAIIBIK aibIpMaIIbUIBIKTAp,
KeJepruiep MeH cajajap, COHAal-aK THIMJII BIHTBIMAKTACTHIKTHIH HAKTbl MbICAJIAphl aHBIKTAJJIbI.
Ocbl 3epTTeyAiH KOPBITHIHIBICBIHAA Oykin Eypasusuiblk eHip OOMbIHINA >KBUDKBIMAWTBIH MYJIIIK
CEKTOPBIH/Ia aJlaMH KalUTAJIIbl JAMBITY YIIIH TYPaKThl OLIIM Oepy jKoHE KOCINTIK HETi3nep Kypy
KQXXET eKEHIH aTar oTKEH JKOH.

Tyiiin ce3aep: kaap anMmacy, *KbUDKbIMAWTBIH MYJIKTI Oackapy, amamu kanutai, Kazakcraw,
KprITaii, XxanblKapaablK BIHTBIMAKTACTBIK
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AHAJIM3 PA3BUTUA U OBMEHA TAJTAHTAMMU BBICOKOI'O YPOBHA B OBJIACTH
YHPABJIEHUSA HEJABUKUMOCTDBIO MEXIY KUTAEM U KASAXCTAHOM

Annomayus

Llenpro JAaHHOTO WCCIIEIOBAHMS SIBIISICTCS HM3YYCHHE HBOJIIOLMH W OOMEHa CIIeIUaCTaMH
BBICIIIETO YPOBHS B 00JaCTH yIPaBJIeHUS HEIBIXKUMOCTbIO Mexny Kutaem u Kazaxcranom, a taxoke
BBISIBJICHUE (DAKTOPOB, CIOCOOCTBYIOIINX HAJAKHUBAHUIO YCTOMYMBOTO KaJJPOBOTO COTPYIHUYECTBA.

3HAaUUMOCTb 3TON TeMbI 00YCIIOBJIEHA YIIYOJIE€HUEM COTPYIHHUYECTBA MEXKIY ABYMS CTpPAaHAMH B
paMkax MHMIMATUBBI "OJUH MOsIC, OAWH MYyTh" W PacTyUIMM CIPOCOM Ha BBICOKOKBAIU(UIIMPOBAH-
HBIX CIIELUAJIUCTOB.

HoBusHa paHHOrO HccCleOBaHUS 3aKJIIOYAeTCs BO BCECTOPOHHEM MEKCTPAHOBOM aHallU3e
CHUCTEM TOATOTOBKM IIEPCOHAJIA, CTPATErMYECKMX JOKYMEHTOB W  DPEalbHbIX IPUMEPOB
TpaHCHAIIMOHAJILHOTO OOMEHa.

Hayunple 3a7aun BKJIIOYAIOT CPAaBHUTENbHBIA aHaIW3 0Opa3oBaTENIbHBIX CHUCTEM, H3y4eHHE
COJIEp KaHUs TOCYAAPCTBEHHOM MMOJIMTUKY U BBISIBIICHHE YCIIEIIHBIX PAKTUK COTPYAHUYECTBA.

Merononorus uccienoBaHusl OCHOBaHA HAa CPABHUTEIIBHOM aHAJIIMTUYECKOM MOAXO0JE, KOHTEHT-
aHaJIM3€ HOPMaTUBHBIX HCTOYHUKOB U METOJI€ TEMAaTHUECKUX HCCIIE0BAHUI.

B xonme wuccrnenoBaHusi ObUTM BbISBICHbI WHCTUTYLMOHAJbHBIE DPA3IMUUs, NPEMSITCTBUIL U
o0nacTy, TpeOyroIMe yIydlleH!s], a TaK)Ke KOHKpETHbIE MTpUMephl 3 (PEKTUBHOTO COTPYAHUYECTBA.
B 3axitoueHue JaHHOTO MCCIEeOBAHUS ClEyeT OTMETHTh, YTO HEOOXOAMMO CO3/4aTh YCTOWYMBBIE
oOpa3oBaTenbHble U MPOodeCCUOHATIbHBIE PAMKH ISl Pa3BUTHUSI YEJIOBEYECKOTO KalluTalla B CEKTOpe
HEIBYKUMOCTH 110 BceMy EBpa3uiickoMy permony.

KiroueBbie ciioBa: oOMeH KaJapaMu, yIpaBI€HHE HEIBMKUMOCTBIO, YEJIOBEUECKUN KaluTall,
Kazaxcran, Kuraii, Mex1yHapoIHOE COTPYAHUYECTBO

INTRODUCTION. In today's globalized world, where economic ties between countries are
rapidly developing, effective real estate management has become an essential tool for sustainable
growth and investment attractiveness. China and Kazakhstan, as key partners within the framework of
the "One Belt, One Road" initiative, are demonstrating increased interest in creating a common
professional space for the real estate industry, including the exchange of knowledge, technologies,
and highly skilled personnel [1].
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The relevance of this research stems from the need to explore the mechanisms of training and
exchange of highly skilled professionals in real estate management who are capable of operating in a
transnational setting, taking into account the legal, cultural, and economic characteristics of both
countries.

In the context of urban development, the digitalization of real estate management processes, and
the increasing demands for sustainability and environmentally friendly facilities, the importance of
qualified personnel has become increasingly prominent.

This research contributes to the advancement of scientific and practical knowledge on how to
effectively develop and utilize human capital in real estate at the bilateral level. By analyzing joint
programs, exchange initiatives, institutional platforms, and obstacles to collaboration, we can identify
optimal strategies for enhancing international human resource cooperation.

The novel aspect of this research lies in its interdisciplinary approach to the topic of high-level
talent exchange in real estate management between China and Kazakhstan. While there has been work
done on cross-border cooperation in various other sectors, the integration of professionals in this field
remains understudied.

The aim of this study is to investigate the features, challenges, and prospects for developing a
system of training and exchange for highly qualified personnel in real estate management between
China and Kazakhstan.

Special attention should pay special attention to the role of public-private partnerships in
developing transnational training programs and promoting the exchange of experiences and best
practices in the field. Successful collaboration between government agencies, educational institutions,
and businesses can contribute to creating an environment that fosters the emergence of new
professional standards and skills that meet the demands of the modern real estate market.

Cooperation between China and Kazakhstan in this field has the potential to become a model for
effectively integrating the resources and capabilities of both countries to jointly develop human
capital in this strategically significant area [2].

MATERIALS AND METHODS. The problem of cultivating and sharing highly skilled
professionals in the realm of real estate management is becoming more pressing in the era of
globalization and the growth of international collaboration, particularly among the nations
participating in the «One Belt — One Road» initiative. In recent years, academic investigations have
increasingly emphasized the necessity for developing human capital that can operate effectively in the
context of cross-border collaboration, taking into account the cultural and economic peculiarities of
various nations.

Thus, Chen H. in his article explores the influence of China's rapid urbanization on the demand
for skilled professionals in the real estate sector [3]. The author highlights the existing gap between
academic training and the actual requirements of the industry. In summary, the author emphasizes the
necessity for a closer collaboration between universities and businesses, as well as the adaptation of
educational programs to address contemporary challenges. This is particularly crucial in the context of
the increasing number of cross-border projects that require versatile skills.

Yelubayeva P., Tashkyn E., Berkinbayeva G., a Kazakh scholar, in this article, he highlights the
issue of the fragmented nature of existing educational programs and the absence of a unified
qualification framework [4]. In their works, the authors draw attention to the fact that education for
sustainable development (ESD) plays a key role in developing students' skills necessary to solve
global environmental, social and economic problems. They emphasize that ESD in language
education can be an effective tool for developing critical thinking, responsible behavior, and a
sustainable worldview.

In their research, Cui L. explore the concept of cross-border human capital exchange within the
framework of the Belt and Road Initiative [5]. The authors examine the fundamental principles and
frameworks for specialist exchange between China and Central Asian nations. The authors of this
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article highlight that in the context of the Belt and Road Initiative (BRI), the traditional factors that
typically foster collaboration in supply chains — such as information sharing, profit sharing, trust, and
alignment of objectives — are not the primary drivers for international cooperation within the BRI.
Instead, the primary influence is provided by the support of senior management and the regulatory
framework.

Therefore, the authors suggest that:

For the advancement of cross-border collaboration in supply chains within the BRI, the
institutional and managerial level is of paramount importance, not just the interaction between
partners.

While the traditional elements (trust, information, etc.) remain significant, they do not directly
initiate collaboration, but rather reinforce it when there is already support from above and favorable
conditions.

It is crucial for businesses and supply chain stakeholders to prioritize collaboration with
governmental bodies and administration in order to foster an environment conducive to efficient and
long-lasting cross-border collaboration.

Noroozi H., Askari E. in they research highlights the growing number of collaborative
educational endeavors with universities in China[6]. The author emphasizes the significance of not
only academic exchange but also practical collaboration through internships, projects, and
international conferences. A key takeaway is the necessity for a comprehensive strategy to foster
industry-specific human capital development in the context of international collaboration.

Thus, a review of the scholarly literature reveals that, despite the increasing attention to the
subject of personnel exchange between nations in the real estate industry, the problems of institutional
regulation, standardization of qualifications, and practical cooperation between countries remain
unresolved.

All researchers concur that the successful establishment of a sophisticated system for talent
development and exchange necessitates a synergistic approach that combines educational reforms,
international collaborations, and the support of both government and private sectors. In the context of
the vibrant collaboration between China and Kazakhstan, these issues are becoming particularly
significant and warrant further in-depth investigation.

This research is grounded in a holistic approach, which enables a thorough examination of the
evolution and circulation of highly skilled professionals in the realm of real estate administration
between China and Kazakhstan.

To accomplish the objectives and address the research questions, we employed a variety of
sources, including official statistics, legal frameworks, strategic documents, reports from international
organizations, and scholarly articles, analytical reviews, and materials from specialized educational
institutions in both countries.

The methods employed in this study include:

Firstly, it is a comparative analytical approach to examine the national approaches to training
professionals in real estate management in China and Kazakhstan. Through this method, we were able
to identify the key similarities and differences in institutional frameworks, educational programs,
qualification requirements, and practices of international collaboration. This approach also helped us
to pinpoint both successful practices and existing obstacles in the development of personnel exchange.

Secondly, content analysis, focusing on the examination of strategic and program documents,
official websites of universities and professional organizations, as well as scholarly publications. This
method enabled us to determine the primary objectives of government and educational policies in the
field of real estate, the frequency of discussions on the topic of personnel exchange, and the current
challenges raised by the expert and academic community.

Thirdly, the research employs the case study approach, examining successful examples of joint
educational programs, academic exchanges, and professional internships between Chinese and
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Kazakh institutions. The analysis of these specific cases allowed us to evaluate the practical impact of
bilateral cooperation, identify factors that contribute to the development of human capital, and
propose recommendations for further enhancing partnership in this area.

The combination of these methods ensured the research was objective, comprehensive, and
thorough, enabling us to not only theoretically understand the issue but also to draw practical
conclusions that are of practical value to both countries.

RESULTS AND DISCUSSIONS. The research has yielded findings that underscore the
significance of bilateral collaboration between China and Kazakhstan in the realm of sharing and
training of highly skilled professionals in real estate management. Each method employed provided a
unique perspective on the issue, allowing us to pinpoint crucial factors that influence the success of
international collaboration.

A comparative analysis of national real estate training systems has revealed that China boasts a
more advanced professional certification framework, closely aligned with government strategies for
urban development and digital transformation.

Educational programs in Chinese universities are designed to meet international standards, with
an increasing emphasis on English-language courses and the introduction of dual degree programs
(table 1). In contrast, the system of training real estate professionals in Kazakhstan remains
fragmented, with a limited practical component and limited integration with international programs.
Kazakhstan is actively working to adapt educational standards to market demands and foster
collaboration in the development of human resources, particularly within the framework of the Belt
and Road initiative. The need for deeper integration of educational systems and stronger coordination
between the specialized universities of the two countries has been identified.

Table 1 — Comparative Table: Talent Development in Real Estate Management

Professional
Certification System

China
Well-developed, regulated by
government standards, actively used
in practice

Kazakhstan
Limited, non-standardized, lacks a clear
sectoral certification system

Integration with
National Strategy

Closely integrated with urbanization,
digitalization, and smart city
development programs

Partial alignment with state priorities,
focused mainly on infrastructure
development

International Double-degree programs, English- Mean level of internationalization, initial
Orientation of language courses, participation in stage of involvement in joint programs
Education international networks

Practical Focus of Internships, case studies, cooperation  Internships, weak linkage with the
Training with companies industry

Participation in
Exchange Programs

Active involvement in international
academic exchanges and partnerships

International academic exchanges and
partnerships

Development
Trends

Expansion of the global labor market,
emphasis on sustainability and digital
competencies

Attempts to adapt to international
standards, growing interest in
infrastructure-related talent

The source is based on the data [7-8]

The comparative analysis of China and Kazakhstan reveals substantial disparities in the
cultivation of top-tier talent in the realm of real estate management. China exhibits a more structured
and globally oriented approach, characterized by the strong integration of education into national
strategies, robust certification systems, and active international collaboration.

In contrast, Kazakhstan is at an early stage in developing a cohesive talent pipeline, with limited
internationalization and weaker practical training connections to the industry.
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However, Kazakhstan is demonstrating increasing interest in aligning its educational standards
with global practices. The findings underscore the potential for deeper collaboration between the two
countries through joint programs, exchange mechanisms, and institutional support aimed at fostering a
shared professional environment in the real estate sector.

This juxtaposition highlights the importance for Kazakhstan to strengthen its institutional
structures and broaden its practical and international training programs. China could be a valuable
example for the region in terms of systematic talent development.

The content analysis of program documents and scientific publications has allowed us to identify
the main themes in the academic and political discourse on the subject under study. Chinese sources
emphasize the modernization of real estate management through digitalization, the introduction of
intelligent platforms, and the automation of facility maintenance.

For example, the Smart City Development Plan in China emphasizes the need for specialists who
are skilled in digital technologies, big data analytics, and intelligent infrastructure management [9].
Additionally, several Chinese universities, such as Tsinghua University and Tongji University, offer
international master's programs in urban planning and real estate development in English, actively
involving foreign teachers and students from various countries, including Central Asia.

Kazakh sources, in contrast, focus on themes such as institutional reforms, the lack of qualified
staff, and the need for professional development. For instance, the State Program for Education and
Science Development in the Republic of Kazakhstan 2020-2025 emphasizes the importance of
integrating vocational education with industry needs, including in sectors like construction,
architecture, and real estate management [10].

Scientific publications by Kazakh researchers highlight that the country's real estate market faces
challenges related to a weak human resources base, low specialist mobility, and limited access to
international expertise. Despite these challenges, efforts are underway to collaborate with foreign
universities through programs like Erasmus+, as well as bilaterally with universities in China.

Both countries share a growing interest in sustainable development and the introduction of
ecological construction principles, “green” technologies, and increasing the investment attractiveness
of real estate. This is evident in joint Chinese-Kazakh infrastructure projects under the One Belt-One
Road initiative. The question of training specialists to manage complex development projects while
considering environmental and social standards is becoming more important.

Despite this, the analyzed sources lack specific information regarding the mechanisms of cross-
border personnel exchange, such as institutional agreements, mutual recognition of qualifications, or
existing professional migration routes. This highlights the importance and need for further research on
the topic, focusing on creating sustainable platforms for training and the exchange of specialists in
real estate management between China and Kazakhstan.

A review of specific instances has revealed that collaborative initiatives between China and
Kazakhstan in the fields of academia and professional development are already underway, albeit on
an ad hoc basis. For instance, students and educators from Kazakhstan participate in internships at
Chinese universities, focusing on urban planning and real estate management. Conversely, Chinese
universities invite Kazakhstani experts to attend international conferences and short-term courses.
Additionally, instances of cooperation between development institutions, such as the Silk Road and
the Asian Infrastructure Investment Bank, in supporting urban and real estate projects have been
identified. These examples demonstrate the potential for bilateral collaboration, but also underscore
the need for institutionalizing such programs, establishing joint educational hubs, and fostering
platforms for knowledge exchange.

Within the framework of the case study method, specific examples of academic and professional
cooperation between China and Kazakhstan, which reflect real practices of exchanging highly
qualified personnel in the field of real estate management.
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As of October 5-6, 2024, Almaty University of Management (AlmaU), in collaboration with
Zhejiang University of Finance and Economics, hosted a two-day business training course in English
for participants from Kazakhstan [11]. The program focused on supply chain management and
international marketing, important skills for future professionals in the real estate industry, especially
in the context of bilateral business and logistics.

In 2025, an exchange of experience took place in Almaty as part of the European Promhouse
project, aimed at professional housing management in Kazakhstan and Uzbekistan [12]. Participants
visited several residential complexes and met with FMG Group management, as well as got
acquainted with the training ground of a college for the training of “house managers” - specialists in
the operation of residential buildings.

This is a good example of a practical exchange in the field of real estate.

The Kazakh National Agrarian University (KazNAU) has established a partnership with Zhejiang
University of Technology to collaborate on research and educational endeavors. The focus of this
collaboration includes landscape innovation and energy-efficient irrigation, which is crucial for the
holistic development of areas for both residential and agricultural projects.

On January 17, 2025, the Beijing Language and Culture University (BLCU) established a branch
at Astana International University. The visit of the Chinese ambassador underscored the intention to
expand scholarship opportunities, internship programs, academic collaborations, and cultural
exchanges, fostering the development of professionals in technical and administrative fields, including
real estate.

Universities in Kazakhstan, including QazMU (Kazakh National Agrarian University), were
involved in the project «Towards International University Communities» (2016-2019). The project
partners were Beihang University and Tongji University from China. The outcome of the project was
the development of an online platform that shares internationalization strategies and best practices for
universities in the field of real estate and urban planning.

These instances showcase the practical implementation of exchange, ranging from educational
training and academic programs to involvement in international projects. They highlight:

The contemporary and pertinent nature of the exchange of expertise and knowledge in the realm
of real estate management and urban development.

The significance of bilateral collaboration with China through educational initiatives, projects,
and research endeavors.

The necessity for formal institutionalization: the establishment of agreements, the development of
joint programs, and the validation of qualifications will be crucial for a sustainable exchange of talent
at a high level.

To foster further progress, it is advisable to initiate joint master's programs in urbanism and real
estate, establish a dual-degree master's program, and formalize internships and academic exchanges
with Chinese universities.

The analysis conducted using three approaches — comparative analysis, content analysis, and case
study — provided a holistic view of the current state and future prospects for the exchange of highly
skilled professionals in real estate management between China and Kazakhstan.

The comparative analysis demonstrated that China has a more developed and structured training
system that aligns with international standards and incorporates digital technologies, whereas
Kazakhstan is in the process of developing and adapting these practices.

The content analysis revealed that both countries acknowledge the significance of sustainable
development, digital technologies, and vocational training, yet they have not yet established formal
mechanisms for personnel exchange.

The case study approach clearly demonstrated the existence of individual successful initiatives,
such as internships, educational programs, and agreements between universities, but also highlighted
their sporadic nature and limitations. The combination of these three approaches suggests a strong
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possibility for fostering a comprehensive collaboration in human resource development between the
two nations, provided that political and educational alignment is enhanced and stable frameworks for
long-term collaboration are established.

CONCLUSION. The study has revealed that the cultivation and exchange of skilled
professionals in real estate management between China and Kazakhstan is crucial for enhancing
economic collaboration and expanding infrastructure projects.

China boasts a more established and robust professional training framework, encompassing
international programs, certifications, and close collaboration with government initiatives such as
digitalization and urbanization.

Kazakhstan, on the other hand, is committed to reforming its educational landscape and
integrating into the global arena, yet it faces institutional and resource limitations.

A review of the content of regulatory documents, educational programs, and publications has
revealed that both nations acknowledge the significance of human capital in the advancement of the
real estate sector and are committed to enhancing their respective industries. However, the current
strategies do not adequately encompass specific approaches for cross-border personnel exchange,
such as the mutual recognition of qualifications, the establishment of joint educational standards, and
the implementation of internship programs. This underscores the necessity for enhanced collaboration
between governmental entities, educational institutions, and business communities of the two
countries.

The practical examples of collaboration between China and Kazakhstan showcase the immense
potential for cooperation, both within the framework of the Belt and Road initiative and through
bilateral university and professional programs. However, to achieve lasting outcomes, it is essential to
transition from isolated initiatives to a comprehensive strategy. This entails the development of
unified educational platforms, joint degree programs, certification systems, and mechanisms for long-
term academic and professional exchange, which will foster the development of top-tier human
capital in the field of real estate management across the Eurasian region.

Based on the research conducted, the key provisions that reflect the essence and results of the
work have been formulated.

Firstly, the development of human capital in the field of real estate management is one of the
most significant factors contributing to the improvement of the effectiveness of Chinese-Kazakh joint
infrastructure and investment projects. This is particularly true within the context of the “One Belt,
One Road” initiative, where the high-quality training of specialists is crucial for the sustainability and
success of multinational projects.

Secondly, a comparative analysis has revealed that the training system in China significantly
exceeds that of Kazakhstan in terms of institutional maturity, international orientation, and practical
orientation. This creates an imbalance in the exchange of personnel across borders and emphasizes the
need for the development of consistent educational standards, dual-degree programs, and certification
mechanisms.

Thirdly, despite the existence of strategic documents in the fields of education and urban studies,
there are no specific mechanisms in place for transnational collaboration between professionals.
Issues such as the mutual recognition of qualifications, the standardization of curricula, and the
organization of systematic internships and academic exchanges between universities in the two
countries have been largely overlooked.

Fourthly, real-world examples of collaboration, such as joint training programs, educational
agreements, international projects, and academic exchanges, exist. However, these initiatives are often
fragmented and sporadic, and have not been integrated into a cohesive framework for professional
and academic collaboration.

Fifth, the sustainable and systematic development of high-level talent exchange between China
and Kazakhstan requires a shift from a project-based approach to an institutionalized model. This
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involves the creation of joint educational programs, integrated research centers, certification
mechanisms, and platforms for long-term academic and professional exchange. Only through this
approach can we create a competitive human capital that will be able to meet the challenges of the
modern economy and the demands of the global real estate market.

Information about financing: The article was prepared within the framework of the grant
financing project of the Science Committee of the Ministry of Science and Higher Education (“Study
of the impact of macroeconomic, political and digital processes on the financial stability of
Kazakhstan” IRN AP19674948.)
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